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GRIEVANCE	REDRESSAL	POLICY	
 

Purpose: The purpose of this policy is to establish a fair, transparent, and effective 
mechanism for addressing and resolving grievances related to harassment, 
discrimination, and other issues faced by students, faculty, and staff members of the 
college. 

Scope: This policy applies to all students, faculty, and staff members of the college. 

Definitions: For the purpose of this policy, the following definitions will apply: 

1. Grievance: Any complaint or issue related to harassment, discrimination, or any 
other matter affecting the welfare of students, faculty, and staff members of the 
women's college. 

2. Complainant: A person who raises a grievance. 
3. Respondent: A person who is the subject of a grievance. 
4. Internal	Committee	(IC): A committee constituted by the college to investigate 

and resolve grievances related to sexual harassment. 
5. Grievance	 Redressal	 Committee	 (GRC): A committee constituted by the 

college to investigate and resolve all other grievances. 
6. Confidentiality: The protection of the privacy of the complainant, respondent, 

witnesses, and other persons involved in the grievance redressal process. 

Procedure:	
• Grievance	Redressal	Committee: The Grievance Redressal Committee (GRC) 

will be constituted by the women's college and will consist of at least three 
members, including Principal as a Chairperson, and two members from the 
teaching staff. 

• Filing	a	Grievance:	Any student, faculty, or staff member who has a grievance 
can file a written complaint with the GRC. The complaint should be addressed to 
the Chairperson of the GRC and should include a clear statement of the 
grievance and any supporting documents or evidence. 



• Investigation: The GRC will investigate the complaint and may seek additional 
information or clarification from the complainant, respondent, and any 
witnesses. The GRC will conduct the investigation in a fair, transparent, and 
impartial manner, respecting the rights of all parties involved. 

• Resolution: The GRC will provide a written report of its findings and 
recommendations to the women's college authorities. The authorities will take 
appropriate action to resolve the grievance. 

• Internal	Committee: In case of a complaint related to sexual harassment, the 
complainant can file a complaint with the Internal Committee (IC). The IC will 
investigate the complaint and provide a report of its findings and 
recommendations to the college authorities. 

• Confidentiality: The College will ensure the confidentiality of all parties 
involved in the grievance redressal process. The complainant, respondent, 
witnesses, and any other persons involved in the process should not disclose any 
information related to the grievance to anyone except the concerned authorities. 

• Protection	 against	 retaliation: The College will ensure that no person who 
raises a grievance will face any retaliation or victimization. Any person found 
guilty of retaliating against a complainant will be subject to disciplinary action. 

• Review: The College will review this policy periodically and make any 
necessary changes to ensure that it remains effective and relevant. 

Conclusion: The College is committed to providing a safe and respectful 
environment for all students, faculty, and staff members. This policy is intended to 
promote the principles of fairness, transparency, and accountability in addressing 
grievances and to ensure that all parties are treated with dignity and respect throughout 
the grievance redressal process. 

 

 

 

 

 

 

 



For students to voice their complaints, a complaint box has been set up on the college 
campus. 

  

 

 

 

 



The college campus constantly has an anti-ragging flag up, serving as a constant 
reminder to the students.  The banner depicts ragging's negative effects on individuals 
who engage in it.  

 

 

 

 

 

 

 

 

  



Mrs. V. Jameela, Lecturer in Zoology introducing the students to Grievance redressal cell as a part of 
Deeksharambh- a student induction program in the year 2021. 

 

 

 Mrs. V.S. Vidyullatha, Lecturer in Zoology introducing the students to Grievance redressal cell as a part 
of Deeksharambh- a student induction program in the year 2022. 

 



Awareness activities conducted in the campus 
Gender Discrimination 

3-8-18 
NATIONAL WOMEN 

CONFERENCE 
 

 

Staff attended Two day National women conference organized by  

smt.Nannapaneni Raja kumari 

 

BRIEF DISCRIPTION: 

Smt. Nannapaneni Raja Kumari,the Chair person of Women Cell in collaboration with 
National Women Congress Organized a Two day National Conference at “Velugu 

“ongole.All the Teaching and Non Teaching staff attended the conference and participated in 
the discussions.WEC invited Sri. B. V. Sagar, The program officer of HELP,Ongole to speak 

and discuss about women problems 



 

4-8-2018 
An Awareness program on the 

Women Problems 
 

 

BRIEF DISCRIPTION: NSS AND W.E.C. combinedly organized an awareness program on women problems. 
Sri. D. Anjaneyulu, the principal of the college presided over the meeting. Sri SVN Murthy, program 
officer of district HELP and B.V.Sagar,  program officer of CHILD LINE addressed the gathering.  

He discussed about women trafficking and child marriages. He said that it is everybody’s duty to control 
child marriage .Dr.KV. Padmavathi, Convenor of WEC. and Smt.P.Yamini Ammaji, Convenor of NSS 
and students participated in the discussion. 

 

 

Sri. SVN. MURTHY garu explaining the precautions to avoid sexual abuse 



 

Dr.D.Anjaneyulu, principal is delivering the speech on “problems faced by women”. 

 

 

 

Sri .B.V. Sagar , HELP, District Program officer discussing about HUMAN TRAFFICKING 

 

 



STUDENTS PARTICIPATING IN THE DISCUSSION 

 

 

Miss D. Shushma Bai ,2 BSC, BZC participating in the discussion. 

 

 

Smt. B. Sulochana, HOD, English, offering Vote of Thanks. 

 

 

 



26-8-2018 
Women Equality Day 

 

BRIEF DISCRIPTION: 

 

Women Empowerment Cell has celebrated the Women’s Equality day on 26th August 
2018.Pricipal Dr.D.Anjaneyulu garu felt that this day is a turning point for women and their 
rights. Miss.D.Kalyani pinpointed that Equality is not a female issue, but social and economic 
imperative. An interesting debate held between Principal and Kalyani madam. All the Teaching 
&Non Teaching staff, students participated in this event. 

 

 

Dr .D. Anjaneyulu garu, Principal explaining about the rights of women. 

 



 

Dr. D. Kalyani, IQAC Coordinator addressing the gathering 

 

Debate between Principal and Miss D. Kalyani, HOD, Mathematics 

 

 



 

3-1-2019 
Women Teacher’s Day 

 

 

 

 

 

 

Description: 

 On 3-1-19, a Women Teacher's Day programme was organized at DSGovt, Degree College for 
Women, Ongole under the guidance of principal, Dr. D. Anjaneyulu and NSS coordinator Smt. P. 
YaminiAmmaji. The programme aimed to celebrate and appreciate the contribution of women teachers 
in the field of education. 

 The programme was attended by 48 students who actively participated in the event. The event 
started with a welcome address by the principal, Dr. D. Anjaneyulu, who highlighted the importance of 
women in the field of education and the need to acknowledge their contribution. He also praised the 
efforts of the NSS coordinator, Smt. P. YaminiAmmaji, in organizing the programme. 



 The programme included various activities such as group discussions, quiz competitions, and 
cultural performances. The group discussions were centered around the challenges faced by women 
teachers in the current education system and ways to overcome them.  

 The cultural performances included songs, dance, and drama. The students presented a skit on 
the life of SavitribaiPhule, who was the first female teacher in India. The skit depicted the struggles 
faced by SavitribaiPhule in her journey as a teacher and her contributions to women's education. 

 The programme concluded with a vote of thanks by the NSS coordinator, Smt. P. YaminiAmmaji, 
who thanked the principal and the students for their active participation. She also emphasized the need 
to continue celebrating Women Teacher's Day in the future to acknowledge the contributions of women 
teachers in the field of education. 

 The Women Teacher's Day programme at DSGovt, Degree College for Women, Ongole, was a 
successful event that highlighted the importance of women in the field of education. The programme 
provided a platform for students to learn about the challenges faced by women teachers and their 
contributions to education. The efforts of the principal, Dr. D. Anjaneyulu, and the NSS coordinator, Smt. 
P. YaminiAmmaji, in organizing the event were highly appreciated. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



8-3-2019 
International Women’s 

Day 
 

 

 

 

 

Description:   

Women Empowerment Cell of this college celebrated INTERNATIONAL WOMEN’S DAY on March 
8th 2019. Dr.J.A.Bhavani, Retd. Principal was the chief guest of this programme. 
Smt.P.YaminiAmmaji, Member of WEC has given the welcome note. 
Dr.D.Anjaneyulugaru,Principal,DSGDCW, Ongole presided over the meeting. 
Dr.G.L.SudhaRani and Miss.G.Sirisha delivered speeches regarding the event. 
Smt.B.Sulochana recited a poem about the plight of the women in the society. 

 

 

 



 

09-01-20    
 AWARENESS PROGRAMME ON DISHA ACT 

 

 

DESCRIPTION: 

 

 

 



 

 

 

 



 

 

 

 

 



 

24-1-20  
NATIONAL GIRL CHILD DAY 

 

BRIEF DESRIPTION: Celebrated the National girl child day under the chairmanship of our principal         
Dr. D. Kalyani. Smt. P. Sarala who is the legal cell advisor explained about the Nirbhaya act & Disha act 
and harassment towards women in offices as well as in public. 

 

 

 



 

 



 

PRESS CLIP 

 

 

 

 

 

 

 

 



 

14-09-2021  
AWARENESS PROGRAMME ON DISHA APP 

 

An awareness programme on DISHA APP was conducted on college campus on 14-09-2021 by 
the AP police department and Student Union Advisory Committee of the college. Dr. D Kalyani, 
principal, graced the occasion as the chief guest and addressed the gathering. She advised the 
students and staff to download the DISHA APP for their own safety and to help others who are 

in needy situations. A representative from AP Police Department explained regarding the 
features available on the DISHA APP and how to use them. 
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         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V – STUDENT SUPPORT 

Mechanisms	for	Submission	of	Online/Offline	
Students’	Grievances	
Complaint	 Box: The college has a physical grievance/Complaint box located in a 

prominent location where students can submit their grievances anonymously. The box 

is checked regularly, and appropriate action is taken on the grievances received. 

Online	 Portal: The Commissionerate Collegiate Education, Government of Andhra 

Pradesh, has initiated a web-based application “Collegiate Education Grievance 

Redressal and Monitoring (e-CGERaM)” where students can submit their grievances. 

The application is user-friendly and accessible to all students. Students can log in to the 

portal using their credentials, and the application has a dedicated section for 

grievances. The grievance can be submitted through a form, and students receive a 

confirmation once their grievance has been successfully submitted. 

Email: Another mechanism for submission of grievances can be through email. The 

college has a dedicated email address for grievances, and students can send their 

grievances to this email address. 

Grievance	Committee: The college has a grievance committee comprising Principal as 

chairperson and with two faculty members. The committee is responsible for receiving 

and addressing the grievances received. The committee meets regularly to take 

appropriate action on the grievances received. 
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         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V – STUDENT SUPPORT 

For students to voice their complaints, a complaint box has been set up on 
the college campus. 
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         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V – STUDENT SUPPORT 

e-	CEGRaM	(Web	based	application	to	register	grievances)	
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         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V – STUDENT SUPPORT 

 

 

 



D. S. GOVERNMENT COLLEGE FOR WOMEN, ONGOLE. 
PRAKASAM (DT), ANDHRA PRADESH. 523001 

  
 
 
 
 

 
 

         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V – STUDENT SUPPORT 

GRIEVANCES	RECEIVED	
2017-2018	
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CRITERIA V – STUDENT SUPPORT 
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         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V – STUDENT SUPPORT 

2018-2019	
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CRITERIA V – STUDENT SUPPORT 
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         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V – STUDENT SUPPORT 

2019-2020 
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         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V – STUDENT SUPPORT 

2021-2022	
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CRITERIA V – STUDENT SUPPORT 
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         NAAC 3rd CYCLE ACCREDITATION 

CRITERIA V - 5.1: STUDENT SUPPORT 

	

	

	

	

	

	

5.1.4.	Proof	for	Implementation	of	guidelines	of	
statutory/regulatory	bodies 
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UGC guidelines on Grievance & Redressal Committee 
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GRIEVANCE & REDRESSAL COMMITTEE 
 

Purpose: The purpose of this policy is to establish a fair, transparent, and effective 

mechanism for addressing and resolving grievances related to harassment, 

discrimination, and other issues faced by students, faculty, and staff members of the 

college. 

Scope: This policy applies to all students, faculty, and staff members of the college. 

Definitions: For the purpose of this policy, the following definitions will apply: 

1. Grievance: Any complaint or issue related to harassment, discrimination, or any 

other matter affecting the welfare of students, faculty, and staff members of the 

women's college. 

2. Complainant: A person who raises a grievance. 

3. Respondent: A person who is the subject of a grievance. 

4. Internal Committee (IC): A committee constituted by the college to investigate 

and resolve grievances related to sexual harassment. 

5. Grievance Redressal Committee (GRC): A committee constituted by the 

college to investigate and resolve all other grievances. 

6. Confidentiality: The protection of the privacy of the complainant, respondent, 

witnesses, and other persons involved in the grievance redressal process. 

Procedure: 
 Grievance Redressal Committee: The Grievance Redressal Committee (GRC) 

will be constituted by the women's college and will consist of at least three 

members, including Principal as a Chairperson, and two members from the 

teaching staff. 

 Filing a Grievance: Any student, faculty, or staff member who has a grievance 

can file a written complaint with the GRC. The complaint should be addressed to 

the Chairperson of the GRC and should include a clear statement of the 

grievance and any supporting documents or evidence. 



 Investigation: The GRC will investigate the complaint and may seek additional 

information or clarification from the complainant, respondent, and any 

witnesses. The GRC will conduct the investigation in a fair, transparent, and 

impartial manner, respecting the rights of all parties involved. 

 Resolution: The GRC will provide a written report of its findings and 

recommendations to the women's college authorities. The authorities will take 

appropriate action to resolve the grievance. 

 Internal Committee: In case of a complaint related to sexual harassment, the 

complainant can file a complaint with the Internal Committee (IC). The IC will 

investigate the complaint and provide a report of its findings and 

recommendations to the college authorities. 

 Confidentiality: The College will ensure the confidentiality of all parties 

involved in the grievance redressal process. The complainant, respondent, 

witnesses, and any other persons involved in the process should not disclose any 

information related to the grievance to anyone except the concerned authorities. 

 Protection against retaliation: The College will ensure that no person who 

raises a grievance will face any retaliation or victimization. Any person found 

guilty of retaliating against a complainant will be subject to disciplinary action. 

 Review: The College will review this policy periodically and make any 

necessary changes to ensure that it remains effective and relevant. 

Conclusion: The College is committed to providing a safe and respectful 

environment for all students, faculty, and staff members. This policy is intended to 

promote the principles of fairness, transparency, and accountability in addressing 

grievances and to ensure that all parties are treated with dignity and respect throughout 

the grievance redressal process. 

 

 

 

 

 

 

 



Vision: 

To create a safe and inclusive environment that fosters academic and personal growth, where 

grievances are addressed with sensitivity, confidentiality, and promptness. 

Objectives: 

 To provide a platform for students and staff to raise and resolve grievances in a timely 
and impartial manner. 

 To ensure that the college policies and procedures are followed when dealing with 
grievances. 

 To promote a culture of mutual respect and cooperation within the college community. 

 To create awareness among the students and staff about their rights and responsibilities. 

 To maintain a confidential and sensitive approach towards the grievances raised by 
students and staff. 

Duties and Responsibilities: 

 To receive, examine and resolve complaints related to academic, administrative, and 
student welfare issues. 

 To ensure that the grievance redressal process is fair and transparent. 

 To maintain a record of all grievances received and actions taken to resolve them. 

 To communicate the status and outcome of the grievances to the concerned parties. 

 To conduct awareness programs and training sessions for students and staff on 
grievance redressal mechanisms and procedures. 

 To recommend changes to college policies and procedures to prevent similar grievances 
from arising in the future. 

 To maintain confidentiality and sensitivity while dealing with grievances. 

 To submit a report on the grievances received and resolved to the college management 
periodically. 

Complaint Lodging and Redressal Procedure 

1. Filing a Complaint: 
A student or staff member can file a complaint with the grievance redressal committee 

by submitting a written complaint to the committee's designated office, or by emailing 

the complaint to the committee's designated email address.  

The complaint should include the following details: 

 The complainant's name, contact details, and college ID number. 

 The nature of the complaint, including a clear description of the incidentor issue 
being raised 

 The names of any individuals involved in the incident or issue, if known. 

 Any supporting evidence or documentation, such as emails or witness statements. 



 

2. Acknowledgement of Complaint: 
Upon receiving a complaint, the grievance redressal committee will acknowledge receipt 

of the complaint in writing or by email, and inform the complainant of the expected 

timeline for resolving the issue. 

 

3. Investigation and Resolution: 
The grievance redressal committee will initiate an investigation into the complaint, 

which may include collecting additional information, conducting interviews, and 

reviewing relevant policies and procedures. The committee will then determine the 

appropriate course of action to resolve the complaint, which may include: 

 Referring the matter to the relevant college authority for further investigation and 
action 

 Providing guidance and counselling to the complainant 

 Mediating a resolution between the parties involved 

 Taking any other appropriate action as deemed necessary by the committee 
 

4. Notification of Outcome: 
Once the committee has reached a decision on the complaint, the complainant will be 

notified in writing or by email of the outcome and any action that has been taken. The 

committee will also maintain records of all complaints received and the action taken to 

resolve them. 
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ACADEMIC YEAR 2017-2018 
 

 

COMMITTEE OF THE GRIEVANCE REDRESSAL 2017-2018 

Sl. No Name Designation Mobile No. 

1. D. Anantha Lakshmi 
Lecturer in Botany. 

Convener 7981448286 

2. Dr. G. Dhanunjaya Rao, 
Physical Director 

Member 9490382802 
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ACADEMIC YEAR 2018-2019 
 

 

COMMITTEE OF THE GRIEVANCE REDRESSAL 2018-2019 

Sl. No Name Designation Mobile No. 

1. D. Anantha Lakshmi 
Lecturer in Botany. 

Convener 7981448286 

2. Dr. G. Dhanunjaya Rao, 
Physical Director 

Member 9490382802 

3.  Sk. Jaheeda, 
Record Assistant 

Member 9848454567 
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ACADEMIC YEAR 2019-2020 
 

 

COMMITTEE OF THE GRIEVANCE REDRESSAL 2019-2020 

Sl. No Name Designation Mobile No. 

1. D. Anantha Lakshmi 
Lecturer in Botany. 

Convener 7981448286 

2. Dr. G. Dhanunjaya Rao, 
Physical Director 

Member 9490382802 

3.  D. Suneetha, 
Office Subordinate 

Member  
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ACADEMIC YEAR 2020-2021 & 2021-2022 
 

 

COMMITTEE OF THE GRIEVANCE REDRESSAL 2020-2021 & 2021-2022 

Sl. No Name Designation Mobile No. 

1. VS Vidyullatha 
Lecturer in Zoology 

Convener 9866878960 

2.  Dr. I. Subhashini, 
Lecturer in Telugu 

Member 7013130549 

3. Dr. G. Dhanunjaya Rao, 
Physical Director 

Member 9490382802 

4.  P. Kasamma, 
Record Assistant 

Member 7842770740 

 

 

 

 

 

 

 



 



D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 
ONGOLE.523001. PRAKASAM DISTRICT. A.P. 

_________________________________________________ 

 

UGC latest guidelines on Grievance & Redressal Committee 
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UGC guidelines on Internal Complaints Committee 
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CCE proceedings on Internal Complaints Committee 
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INTERNAL COMPLAINTS COMMITTEE 

           

The Internal Complaints Committee (ICC) is a committee that is formed as per the 

directions of CCE and guidelines of WD&CW Dept and in accordance with The 

Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013, to deal with complaints related to sexual harassment at the 

workplace. The primary objective of the ICC is to create a safe and secure working 

environment for all employees, especially women, and to ensure that any 

complaints related to sexual harassment are dealt with in a timely and efficient 

manner. 

Objectives of ICC 

1. To create an Institute-wide policy against sexual harassment of women. 

2. Through the proper reporting of the complaints and their follow-up 

procedures, to ensure the application of the policy in letter and spirit. 

3. To foster a psychological and social climate that will increase awareness of 

sexual harassment in all of its forms. 

4. To establish a safe physical and social environment in order to prevent any 

sexual harassment from occurring. 

5. To develop a permanent system for the Institute's use in preventing and 

dealing with situations of sexual harassment and other wrongdoing. 

 

 

 



Duties and responsibilities 

1. To receive complaints: The ICC should receive complaints of sexual 

harassment at the workplace, either directly from the complainant or 

through a third party. 

2. To investigate complaints: The ICC should investigate complaints of sexual 

harassment at the workplace, including conducting interviews with the 

complainant, the respondent, and any witnesses. 

3. To take appropriate action: The ICC should take appropriate action based 

on the findings of the investigation. This may include disciplinary action 

against the respondent, or other measures to ensure the safety of the 

complainant and prevent further incidents of harassment. 

4. To maintain confidentiality: The ICC should maintain strict confidentiality 

during the investigation and ensure that the complainant and the 

respondent are treated fairly and impartially. 

5. To provide support: The ICC should provide support to the complainant, 

including counselling and other forms of assistance. 

6. To conduct awareness programs: The ICC should conduct regular 

awareness programs to educate employees about sexual harassment and 

to prevent incidents of harassment from occurring. 

7. To maintain records: The ICC should maintain proper records of all 

complaints and actions taken, in order to ensure transparency and 

accountability. 

 

 

 

 



Complaint Lodging and Redressal Procedure 

1.   The complainant may approach any officer or member of the ICC in 

person, by phone, or by email. 

2.    The complainant has to submit a written complaint on plain paper. 

3.    The complainant should provide details of the incident(s), including the 

date, time, location, and the names of the accused and witnesses, if any. 

4.    The complainant should sign and date the complaint form to 

acknowledge that the information provided is true and accurate to the best 

of their knowledge. 

5.    The designated officer should ensure that the complaint is kept 

confidential and provide the complainant with information about the steps 

that will be taken to address the complaint. 

6.    The designated officer should forward the complaint to the ICC for 

further investigation. 

7.    The ICC should acknowledge receipt of the complaint to the 

complainant within 3 days. 

8.    The ICC should initiate an inquiry into the complaint within 7 days of 

receipt of the complaint, and complete the inquiry within 90 days, as per 

the Sexual Harassment of Women at Workplace (Prevention, Prohibition, 

and Redressal) Act, 2013. 

9.    During the inquiry, the ICC should take appropriate measures to protect 

the confidentiality of the complainant and ensure that no retaliation or 

victimization occurs against the complainant. 

10. After the inquiry is completed, the ICC should provide the complainant 

and accused with a copy of the inquiry report and recommendations for 

action, if any. 



11. The ICC should take appropriate action to prevent future instances of 

sexual harassment, including awareness training for employees, putting in 

place systems for monitoring and reporting sexual harassment, and 

creating a safe and supportive environment for complainants. 

 

 

Internal Complaints Committee (ICC) has to be constituted by the principal & 

chairperson of the ICC bearing the following members: 

 

S. No Name Designation 

1 Senior Female Lecturer Chairperson 

2  Female Lecturer Member 

3 Office Superintendent   Member 

4 Office Sub- ordinate   Member 

5 NGO Member Member 

6 Student Member Member 
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ACADEMIC YEAR 2018-2019 
 

 

 INTERNAL COMPLAINTS COMMITTEE 

 2018-2019 

S. No Name Designation Mobile 
Number 

1 Dr. D Anantha Lakshmi 
Lecturer in Botany 

Chairperson 9948136255 

2 Y. Yamini Ammaji 
Lecturer in Telugu 

Member 9704821385 

3 Ch. Theraja Rani 
Sr. Asst.  

Member 9676199957 

4 Sk. Jaheeda 
Rec. Asst.  

Member 9848454567 

5 Boddu Bhaskar Rao, B.A, 

B.L 

Advocate 

NGO 
Member 

9848793090 

6 D Sushma Bai 
II B.Sc., ( BZC) 

Student 
Member 

9014846558 

 



 



D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 
ONGOLE.523001. PRAKASAM DISTRICT. A.P. 

_________________________________________________ 

 

ACADEMIC YEAR 2019-2020 
 

 

 INTERNAL COMPLAINTS COMMITTEE 

 2019-2020 

S. No Name Designation Mobile 
Number 

1 D. Anantha Lakshmi 
Lecturer in Botany 

Chairperson 9948136255 

2 Y Yamini Ammaji 
Lecturer in Telugu 

Member 9704821385 

3 Ch. Theraja Rani 
Sr. Asst.  

Member 9676199957 

4 Sk. Jaheeda 
Rec. Asst.  

Member 9848454567 

5 Boddu Bhaskar Rao, B.A, 

B.L 

Advocate 

NGO 
Member 

9848793090 

6 D Sushma Bai 
III B.Sc., ( BZC) 

Student 
Member 

9014846558 

 



 



 
D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 

ONGOLE.523001. PRAKASAM DISTRICT. A.P. 
_________________________________________________ 

 

ACADEMIC YEAR 2020-2021 
 

 

 INTERNAL COMPLAINTS COMMITTEE 

 2020-2021 

S. No Name Designation Mobile 
Number 

1 VS Vidyullatha 
Lecturer in Zoology 

Chairperson 9866878960 

2 Y Yamini Ammaji 
Lecturer in Zoology 

Member 9704821385 

3 Ch. Theraja Rani 
Sr. Asst.  

Member 9676199957 

4 P Jeevan 
Office Sub Ordinate 

Member 9000749123 

5 Boddu Bhaskar Rao, B.A, 

B.L 

Advocate 

NGO 
Member 

9848793090 

6 K Niharika 
I B.Com (Comp. Appl.) 

Student 
Member 

6302441102 

 





D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 
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ACADEMIC YEAR 2021-2022 
 

 

 INTERNAL COMPLAINTS COMMITTEE 

2021-2022 

S. No Name Designation Mobile 
Number 

1 VS Vidyullatha 
Lecturer in Zoology 

Chairperson 9866878960 

2 Y Yamini Ammaji 
Lecturer in Telugu 

Member 9704821385 

3 Ch. Theraja Rani 
Sr. Asst.  

Member 9676199957 

4 P Kasamma 
Rec. Asst.  

Member 7842770740 

5 Boddu Bhaskar Rao, B.A, 

B.L 

Advocate 

NGO 
Member 

9848793090 

6 K Niharika 
II B.Com (Comp. Appl.) 

Student 
Member 

6302441102 
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D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 

ONGOLE.523001. PRAKASAM DISTRICT. A.P. 
 

 
ANTI RAGGING COMMITTEE 

 

The purpose of the anti-ragging committee is to ensure that all students have a safe and secure 

learning environment free from any form of physical or mental harassment. The committee 

aims to promote a culture of mutual respect, understanding, and cooperation, where all 

members of the college community can thrive without fear of bullying or intimidation. 

Vision: 

To create an environment where all members of the college community are treated with respect 

and dignity, and where all forms of ragging are unequivocally condemned and prevented. 

Objectives: 

1. To raise awareness among students and staff members about the negative effects of 
ragging and its impact on individuals and the college community. 

2. To prevent any form of ragging or harassment within the college premises, including 
hostels, buses, and other common areas. 

3. To provide a platform for students to report any incidents of ragging or harassment and 
ensure prompt action is taken to address them. 

4. To work with relevant authorities to ensure that appropriate disciplinary action is taken 
against individuals found guilty of ragging or harassment. 

5. To develop and implement policies and guidelines that prevents ragging and promotes 
a safe and healthy learning environment. 

 

 

 

 

 



 

Duties and Responsibilities: 

1. Creating awareness about anti-ragging measures: 
The committee is responsible for creating awareness among students and staff members 

about the dangers of ragging and the various measures that have been put in place to 

prevent it. 

2. Preventing ragging incidents:  
The committee is responsible for ensuring that no ragging incidents take place within 

the college campus or any of its affiliated institutions. This involves setting up 

mechanisms for monitoring the college premises and taking proactive steps to prevent 

any potential ragging incidents. 

3. Receiving and addressing complaints:  
The committee is responsible for receiving complaints related to ragging and taking 

appropriate action in a timely manner. This includes investigating complaints 

thoroughly, taking disciplinary action against those found guilty of ragging, and 

ensuring that the complainant is not subjected to any further harassment. 

4. Maintaining records:  
The committee is responsible for maintaining detailed records of all complaints received 

and the action taken to address them. This includes maintaining a register of complaints, 

investigating reports of ragging, and taking appropriate action as per the guidelines 

issued by the University Grants Commission (UGC) and the Supreme Court of India. 

5. Collaborating with law enforcement agencies:  
The committee is responsible for collaborating with local law enforcement agencies to 

prevent ragging incidents and to ensure that those who engage in ragging are brought to 

justice. 

6. Providing support to victims of ragging:  
The committee is responsible for providing support to victims of ragging, including 

counselling services and other forms of assistance as needed. The committee should also 

ensure that victims are protected from any further harassment or retaliation. 

7. Organizing awareness programs:  
The committee is responsible for organizing awareness programs on anti-ragging 

measures for students, faculty, and staff members. These programs should educate 

individuals about the negative consequences of ragging and the various steps that can 

be taken to prevent it. 

 

 

 



 

Complaint Lodging Procedure: 

1. Any student who has been a victim of ragging or who has witnessed ragging can 

lodge a complaint with the Anti Ragging Committee. 

2. The complaint can be filed online, in person, or in writing. The details of the 

complaint should include the name and details of the offender(s), the date, time 

and location of the incident, and the name and contact details of the complainant. 

3. The committee will investigate the complaint and take necessary actions to 

prevent further ragging incidents. 

4. The committee will maintain the confidentiality of the complaint and protect the 

complainant from any retaliation. 

5. The committee will also provide support and counseling services to the 

complainant. 

 

The punishment for ragging in colleges in Andhra Pradesh can be as follows: 

University Grants Commission (UGC): The UGC has issued regulations that mandate 

strict punishments for ragging in colleges. The punishments include: 

1. Suspension from the college or university. 

2. Cancellation of admission. 

3. Withholding or withdrawing scholarship or fellowship. 

4. Debarring from appearing in any test, examination or other evaluation process. 

5. Debarring from representing the college or university in any sports, events, or 

competitions. 

6. Rustication from the college or university for a specific period. 

7. Expulsion from the college or university. 

 



Andhra Pradesh Police: The Andhra Pradesh Police has taken a tough stance against 

ragging and has put in place severe punishments for offenders. According to the 

Andhra Pradesh Prohibition of Ragging Act, 1997, the punishments include: 

1. Imprisonment for up to two years. 

2. Fine of up to Rs. 10,000. 

3. Expulsion from the college or university. 

4. Debarment from seeking admission in any other institution for a specific period. 

5. Cancellation of scholarship or other benefits. 

Commissionerate of College Education, Andhra Pradesh: The Commissionerate of 

College Education, Andhra Pradesh has issued guidelines for the prevention of ragging 

in colleges. According to the guidelines, the punishments for ragging can include: 

1. Suspension from the college for a specific period. 

2. Cancellation of admission. 

3. Withholding or withdrawing scholarship or fellowship. 

4. Debarring from appearing in any test, examination or other evaluation process. 

5. Debarring from representing the college or university in any sports, events, or 

competitions. 

6. Rustication from the college for a specific period. 

7. Expulsion from the college. 
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ACADEMIC YEAR 2017-2018 
 

 

ANTI RAGGING COMMITTEE 

2017-2018 

 

 

Sl. No Name Designation Mobile No. 

1. Dr. G. Dhanunjaya Rao, 
Physical Director 

Convener 9490382802 

2. Kum. G. Sirisha, 
Lecturer in Physics 

Member 8121925246 

3.  Sri. M. Srinivasulu, 
Librarian 

Member 7989369803 

 

 

 

 

 

 

 



 



 

D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 
ONGOLE.523001. PRAKASAM DISTRICT. A.P. 

 

ACADEMIC YEAR 2018-2019 
 

 

ANTI RAGGING COMMITTEE 

2018-2019 

 

 

Sl. No Name Designation Mobile No. 

1. Dr. G. Dhanunjaya Rao, 
Physical Director 

Convener 9490382802 

2. Sri. Ch. Venkateswarlu 
Lecturer in Political Science 

Member 9441219375 

3.  Sri. K Ravi Kumar, 
Lecturer in Commerce  

Member 9885885173 

4 Kum. G Sirisha 
Lecturer in Physics 

Member 8121925246 

5 Smt. Sk Jaheeda 
Office Subordinate  

Member 9848454567 

 

 

 

 

 

 



 



 

D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 
ONGOLE.523001. PRAKASAM DISTRICT. A.P. 

 

ACADEMIC YEAR 2019-2020 
 

 

ANTI RAGGING COMMITTEE 

2019-2020 

 

 

Sl. No Name Designation Mobile No. 

1. Dr. G. Dhanunjaya Rao, 
Physical Director 

Member 9490382802 

2.  Sri. Ch. Venkateswarlu, 
Lecturer in Poltical Science 

Member 9441219375 

3. Sri. K. Ravi Kumar, 
Lecturer in Commerce 

Member 9885885173 

4. Kum. G. Sirisha, 
Lecturer in Physics 

Member 8121925246 

5.  Sri. S. Venkateswarlu, 
Office Subordinate 

Member 9553412866 

 

 

 

 

 

 



 



 

D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 
ONGOLE.523001. PRAKASAM DISTRICT. A.P. 

 

ACADEMIC YEAR 2020-2021 
 

 

ANTI RAGGING COMMITTEE 

2020-2021 

 

 

Sl. No Name Designation Mobile No. 

1. Dr. G. Dhanunjaya Rao, 
Physical Director 

Member 9490382802 

2.  Sri. Ch. Venkateswarlu, 
Lecturer in Poltical Science 

Member 9441219375 

3. Kum. G. Sirisha, 
Lecturer in Physics 

Member 8121925246 

4.  Sri. S. Venkateswarlu, 
Office Subordinate 

Member 9553412866 

 

 

 

 

 

 

 



 



 

D.S.GOVERNMENT DEGREE COLLEGE FOR WOMEN, 
ONGOLE.523001. PRAKASAM DISTRICT. A.P. 

 

ACADEMIC YEAR 2021-2022 
 

 

ANTI RAGGING COMMITTEE 

2021-2022 

 

 

Sl. No Name Designation Mobile No. 

1. Dr. G. Dhanunjaya Rao, 
Physical Director 

Member 9490382802 

2.  Sri. Ch. Venkateswarlu, 
Lecturer in Poltical Science 

Member 9441219375 

3.  Sri. M. Srinivasulu, 
Librarian 

Member 7989369803 

 

 

 

 

 

 

 

 



 



 


